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2. CLAUSE 49 (llx F):WBlsTtE BTOWER POLICY

1. The comFiyshallestablish a vigilnechanisn fordiredoB and €mploye€sto repo.t

concernsabout unethicalbehavior, actualor suspected fr6ud or violalioi ofthecompany's
code olcondud or elhi6 policy.

2, Ihk mechanism should also provide for adequate safquardsaaainstvictimization ol
diecto(d /employee(!)who availofthe mechanism and ale proetde lor drrect acce$tothe
Chanman oftheAudit Coomntee in exceplional cas€s.

3. The details ofenablishm€ni ot luch m€chanism shallbe dkclosed bythe conpanyon its

websit€ 5nd in th€ Boadtreport.

L Oau$ a9 (lrl)( D)(18)) r ROLE OF AuolT coMMllIEE

To review the lunctioning oithe Whistle Blower mech3nism.

DEFII'IITIOIIIS

rn Sood Ltrh that discloses ordedon*,.1es

channel to lh€ DhectoB and

behaviour, actual or3uspeded lraud or

Prolecled Dh.lo.ure. anv communication made

an inlention or evidence of

. An onao/nsspurious/ unelhi(al acliviryor

The Vigil(whhde Blower) MechanGm aimsto provide a

employees to r€port genuiie conce.ns aboul unethlcal

violation olthe codes of conducr or policl.

. Any condiuon that may preempt occu ence ofsuch adivities.

Protected okclosures should be factual and not speculative in nature.

DL.iplinaryAction:Any action thatcan betak€n on the completion oflduringthe inv.stigation
proceedlngs includinBbut not limiiingto a w3.ning, impositlon ol line, !usp.nsion iiom offcial
duues o. anysu.h.ction.s h deemed to be tit consideriiSthe sravityofrhe matter,

Subiedr lt meanr a peren o. group ofperons against or ln rel.tion to whom a Protected

Disclosure is made or evidence gathered duringlhe coorse ofan in!€siiAation underlhk Policy.

oBiEcIvE



3. subject sh.llhave a dutytoco-operaie with thecompany secrdary orChlelFinancialofficer

during investiSation tothe extentthal such co-operalion willnot compromise self incrimination

prolecUons available uider lh€.pplicabLe laws.

9. Subject has..espo.sibility not lo interfere wilh lhe invesrisation,

10. Subjed willbe give. the opportunilyto respond to malerhlindings@nrained in an

11. subject has a richt to be inlormed ofthe ourcoheofrhe investiSation.

12. The inlesrisation shallbe conpleled normallvwithin 3 monthsofthe receipt ofthe

13. compLete Protection will be provided to whistle B owec aSainsi any kind oI
ha6smenl/unfairreatmenVvlctimization,Thecodpany willtake neps io minimize

dlfflcukies, which the Whistle Blower may experience as a result olm.kinerhe Protecled

14. Anyoth€remployee assistins in rhesaid investlSation orlurnGhin3 evidence shallaGo be

protected tothe same exte.t aslhe whGtle Blower.

DIRECT ACESS TO CHAIRMAN OFTI]E AUDIT COMMITTEE

The whistle Blower sh3lLhave right lo acc€ss chairman of th€ Audit conmittee dned[ in

exceprional cases and the chanman oJ the Audit committee ls authorized to prescrlbesuitab e

DECtStON

lfan investEauon l€adsrhe Companysecretaryor chief Fi.ancialOf,icerto concludethat an

improper or unethlcalad has been commined, the Company Secretaryor ChiefFinanci.l

Offlcer shallr.commend tothe A!dit committee ofthe compaflytotate such discipli.aryor

corec.ive adion ssthey mayd.em fit.

COMMUiIICAIIOiI OF THE POUCY

Ihe comp.nywould communicatethe policyacros!the orsanization.nd tothe other

stakeholderaroups, usinsvarious channek.id media ol.ommunication, to ensure that all

concerned, unde6tand the int€ni & hodus operandi of this policY.

a,Gx\-/- \"'

t.ir -,, "5, ]:, w H I s r L E B L o w E R p o r r L y

\i e*" 11

" -."---":"



W H ]ST L E B LO W E R P O L ICY

The Company is committed to adhere to the hishest standards ofethical, moral6nd lesal

@nductofbusinessoperations. To maintain these st.ndardt the comp6nyen@u'ages its

employe6who have con.erns about suspected misconducttocome ioeard and expressrhese

co.cerns wirhout fear ol punlshment or unlan lreatme.t.

o.lctBtLm

Alldirectors and employeesofthe Comp3nvare eliaibleto make Proteded Disclosures u'der

the Policy in relatlon to matt€rs concernlngthe company

1. AtlProtected Disclosures oncernlnganv matt€6 should be addressed to thecompaiv

secr€tary orChief Financial ollicerof thecompanvforinv€ aatio.

2. Protected Disclosures should preferablv be reported in writing so as toensure a clear

undeBrandins ofthe issues raked and rhould either be tvped or written in a lesible

3. Protected Disclosuresshould befactualand nol speculativ€ or in the nature ofa conclusion,

and should contain as much specific information as rossible lo allowlor pDper assessmentol

rhe nat!re and extent olthecorcem

4. AllProtected Disclosures reported underthk Policv shallbe forw.rdedto Audit Committee

before investigation bythe co panv Secrerarv or Chiel Financialofiiceror anY othet

authori;ed person, who willinvestisate / ove6eethe investisations underrhe authorization of

theAudiicodnlttee.

5.The decision to conduct an investiSation taken bvthe Companv secretarv or Chief Financial

ofilcer bv itselfnot an a@usation and istoberreated as afadjinding process. The outcome of

the inveni3alion may nol supportthe conclusion olthe whi5ne Bbwerthat an improper or

unethical act was commitled.

6. The identityolrh€ subject and whisne Bbwershallbe kept confidentialrorhe.rtent

Dossible given the le8itimate needs oi law andthe inlesiia3tion.

7. sublectwillnormally b. informed ofthe allesalions atthe outset of a formal investisalion

and have opportlnitiestor prolidinstheirinplil du nstheinvestisaiion.

:at-.d.

W H I ST L E B L O W E R P O LICY



REIEI'ITION OF DOCUMEITTS

AllProie.ted okclosuresinw ing or documented alongwith the resuhsof inv€sligation

reLaiiisthereto shaLlbe retained bylhe CoopanYfor a minimum period olseven yeaB

Ihe ComEny hasthe r sht to amend or modifythis Po icy n whole or in part, at anvtime

without assigninS any reason, whaisoever' Anv policY update or .enewal would be

.ommunicated to allthe peEonstowhom this policY is appllcable.

lheConpc-ywlld s.lo5eabourrrr pol'(y'r ! Board i q"oor ald rebi le


